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BASIC: Ltr fr Dh, Office of TAG, RAC, St. Louis 20, Mo.,
(& dug "Policies Governing Civilian Employee Detarmin-
ations,” &

AGRD-JV Ist Ind D&l /RE /ats

DQUAR! £133D SERVICE UNIT, ADJUTANT GENERAL RECORDS DEFCSIT
4PO 928, 12 Sep 1950

T0: Chief, Ci 1 Records Branch
Records Administration Center, 4GO
Bldg. , St. Louis 20, I'issouri
(AT° Casualty Unit

1, In compliance with request contained in rar 1 of basic, various
conmand interpratations and policies are inclosed. These policies and
interpretations have devolved from problers and circunstances that bave
arisen from time to time. Al1l of them are not intended to bs considersd
hard and fast! rules, but are intended more as a guide, in order that a
fair and equitable decision can be rendered on cases covared by the Hiss-
ing Fersons Act. Varions circumstances or known facts which may not be
shown or apparent ir the caSe, are taken into consideration and this of-
Fice attempbs to judge each case on its individual merits under general
rolicies and interpretations of the lissing Fersons Act and the plan for
Casvelty Adrinistration upon Reoccupation of the Fhilirpines.

g

2. Further inquiry on policy matters may be directed to this head-
quarters.

FOR THE COM

1 Incl: BURL 4, WOOD :
Set of policies govern- WOJG TSk )
ing Civ employee determin- Adjutant

ations, in dup.
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DLI’ HTT?T}'T C THE ARNY

et 1ouTs 20,
€ August 1950

AGRS-CE 201
(¢ aug 50)

SUBJECT: Policles Governing Civilian Employee Determinations

TC

Comnanding Officer
Adjutant General Records Derositor,
Philippines Comfand (4ir Fores) & Y5th atr Force
AFO 928, c/o P, I,

Sen Francisco, California

1. At a recent conference held in Washington, D. C., represen-
tatives of yonr offics indicated that certain current policies used by
your office in making determinations of status under the Vissing Persons
Act of former civilian employess would be made available for use in con-
nection with corrent activities at the Records Administration Center.

2. Information is furnished that during March 1950 the Civilian
Personrel Records Dranch, this Center, assumed custody of all civilian .em-
Floyse project "J" files, and on 19 Nay 1950 the current functions and
Piles of the Determination Unit, Casualty Section, Fersonnel Actions Branch,
460, as pertains bo clvilian employees, Were transferred to the Civilian
Personnel Records PBranch, Authority was alsc delegated by the Secratary
of the Army on 9 Narch 1950 to 4lbert 4, Lindquist, Colonel, AGC, Chief),
Civilian Fersonnel Recérds Branch and to Merrill O, Billbe, Captain, AGS,
Executive Officer to make such deterninations as may be necessary under
the provisions of Public Law 490-77th Congress, as amended.

. In ordsr that the Civilian Personrel Records Branch may have
complete infcrnation available vhen processing a "civilian case," it is
requested that the policies and rrocedures raferred to in Faragraph 1
be furrished at your earliest convenisnce, It is further requested that
the 1ist of affiants whose statements are nct uaually considersd reli
bs furnished.

OR THE ADJUTANT GENERAL:

s/ M. 0. BILLEE
Adjutant General
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A, Procedure in Civilian Adjudication Section

1, Once a clain is received by
is reviewed to determine the following information, its availability and
whether payroll data is available to establish or partially establish em-
Fleyments

by the adjudicator the case

a. WD employment and positicn

b, Data of beginning of enployment

. Date of cessation of employment and reason

4. Rate of pay

e. Date last raid

£. Continuity of employment

g Cuerrilla activities

h, Enployment by Japansse agency

2, In practically all cases War Departuent employment is

verified by ofice payroll records of documents in pessession of this head-
quarters, Occasionally verification is obtained from supervisors or other
superiors who have perscnal knowledge of employment and who are sclicited ‘

to male affidavits as to beginning, duration, nature of employment and rates
of pays.

3, In the absence of official information to the contrary,

as & rule, claimant's statement is accepted as to date of beginning of em-
Ployment, Occasionally peyroll records assist.

4. To dsternine date of cessation of employment, as & rule,
clainant's statement is accepted. Affidavits, or the findings of a fleld
investigation may be used bo dsternine date of cessation of employment and
shather enployes worked until eneny action precluded contimuance, lihen any ‘
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Section I - How Identifi
the War Departs

r matter con
sriors are consids

dovbt
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s of

5, Payroll record £
_and rarely

tion cof employment,
the last rericd worked befer|
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B. Oivilian Adjudication Check

1, The following check list is used on civilian cas

a. Position titls: Use the position or job for which
the' employse was last raid prior to comin
¥Pa. Do not use localeterminclegy or dialects.

g 1 civilisn deterninations
#111 clearly show the subjects place of employment.
Instead of Corregidor, Ft. Fills, Corregider will be
used; instead of Wenila, Fb, Uin Nckinley, Nichols
Field, Port irea, etc., will be used.

\ . Grade: Use grads held when last raid for CAF or
other graded employses. Use "ungraded' for Filipino
rpersonnsl.

4, Salary: Use rate when last raid. Fake arithmetic
check in all cases of other than fixed rate, De sure
to include cr exclude quarters and rations as appro-
priate, Check payroll copies to insure correctmess.

: . Period of entitlement: Begin date after last payment
in full, Terminate on dste work ceased, date released
Prom FON status or last date of proven illness or ab-
sence. Do rot allaw more than two (2) menths for
i11ness without proof.

£. Date last paid: Use date shown on payroll or date
stated in affidavit, whichever is later date. Always
check payroll, In deceased cases determine whether
or not check jayments wers made tefore or after death
and shor date last paid accordingly,

Partial payments: Check payroll and be sure to in-
dicate all partisl peyrents.

&
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Sec I - How Identified and Determined as Civ Emp of the WD (Cont’d).

Overt: Allow only when evidence is specific as
to entitlement and then compube and enter actual
arount due.

Date of death: Chec: all evidence in case care-
fvlly and evaluate sc as te reccncile discreran-
Be able to conclusively substantiate.

Consultation: Whensver dcubt exists whatsosver
relative the correct entry to be made, consult and
obtain a decisior from Section Chisf,

C. hctive Service and Local or Intermittent Labor

1. Determinetion of status of "active service" in cases of
residents of the Philippines.

a.

b.

The term "active service" conterplates an indefinite
and continuing employment which would extend beyond
the accenplishment of a single task such as tuilding
a warehouse, guarding a stock of surplies which are
being moved, or demolition of csrtain bri

other words, it conterplates that the empl
becore a part of the normsl and contiming civilian
rersonnel complement of the installation. (Letter
WDDB 1 Vay ASS. Such service, * * * is a question

of fact and not of citizenship, residence or demicile
pricr to or during employrent, or of prior emplcymsnt
in the United States or being sent therefrom. (Folicy
Vemo WDDB 27 Jan 45).

Residents of the Fhilirrines who, rrier to the cut-
Dbreak of the war or during hostilitles, wers hired
for analogous purposes, without conterplation of con-
tinuancs as employess beyond the accorplishrent of
the task which warranted their employment, are not

in general, by reason of such employrent, regarded

as having becore civilian employees of the War De-
partnebt within the meaning of the Fissing Tersors
Act. Thelir status is that of native (local) labor
casually hired. (letter 7DDB 1 May 45)

2. With the approval of the WD Dependency Board, this office

has adepted the

following practical test of indefiniteress and contimity

of enployment to bring it within the Fissing Percons Act:

a.

Enployees hired for an "indefinite" yeriod yrior to
7 Decerber 1941 and who remained on duty until enemy
action precluded the contimance of their duties,

%111 bs cortinued in service under the Missing Persons
het.



{2 They renained on such erployrent for
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sternined as Civ Enp of the (Cent'd)

r 1941 will not be con-
T the Vissing Ferscns Act unless:

eriod of
Jesst thirty (30) days, and

continued on such employment aftsr t}*g ex-
hy

eneny action terminated thsir employment.

Vegative and Non-Froject "J" Cases.

1.

Negative Adjudication

a.

When fror a consideration of all the facts the ad-
judicator corcludes that they are insufficiert to
entitls the person to the benefits of the Nissing
Parsons Act, he enters a negative dstermination,

Negative determinations are made in cases whers the
facts allow ths application of ons or more of the
following rules:

(1) Records indicate thet enployes was intermittent
or locd labor casvally hired ard not sntitled
to the benefits of the lissing Persors Act. Or=
dinarily an enployee who bas not worked conti-

hirty (30) days befors termination

e 11 bte considered intermittent or

local laber cesually hired, For exampls, work

on a project was terrinated shows that ran worked
only 16 days in Noverber. It may therafcre bs
concluded that subject was an intermittent or
casually hired employes, NOT under the Act.

(2) Records indicsts that employee did not remain on
duty status until enery action rrecluded the con-
timance of such duties and is not entitlsd to
benefits of the hiissing Fersons Act. Discharge of
enployess bscauss of abendonment of a rroject
due to change of tactical situation should not be
considered as employment terminated dve to enemy
action, It mugt further apsar that the enrloyes
revained on the duty until the job was halted
by eneny action,

(3) Evidence available to this offics is insufficlent

to idemtify subject as an errloyes of the War
Departrent therefore it is impcssitle to cartify
subject for benefits under the Vissing Persons
Act and subject's clsim has been unfavorably
considered for this reascn,

£ e
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Deterrined as Civ Emp of the WD (Cont'd)

ho are
onnection

(1) Those er;floﬁ,a

(2) Those enrleyed by va
paid from unit fund

shoe

sgative Determination

2
a. Tre follo nay be used as a reason T
"lot in active erplomert at or s bsequent
to the outbreak of
4. Active employment includes recognized loavs, sick or anmal,
with or without pay. In the ab information proving leave status,

other acceptable proof must be produced. Claimants statement in itself is

not sufficient.
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ERSONS ACT

INT AND NON-

4, Interpretation of Vissing Psrscns Act,Staff Nemo #14

1. Chect sheet - from: D G and G/S To: Rec Fers Div
teld in ny offics,
G-3, vepresentatives

scoversd Tersonnsl Di-
owing policy

a. 4s a result of the confer

atterded by the 4G, the & C
e Pi Section, G-3, the
ion, AG, and Flans Division, tt
furnished for your inforpaticl

- the policy of this Head e
rination of casualty status and entitlemert to
sing Persons Act will be as

(a) 4 persen missing in sction (wherealouts
unknown) or capture d iuprisoned or in-

terned by the enery until

United States fcrces, will be determined

to be in a casualty status with entitlement

to pay for such reriod.

(b) 4 person who evaded carture, or fled to the
hills, or actively joired guerrillss, or
actively particirated in the anti-Japanese
moverent, or remained in hiding to aveid
capture, until his return to military con-
trol, will be determined to be in a casual-
ty status with entitlerent to pay for such
poricd.

(c) & person who evaded capture, but returned to
Bis home and continued & normal mode of liv- s
ing, will be deternined mot to be in a cas-
nelty statvs and ot entitled be pay from
the date of his release nntil the date he
actively joired guerrillas or actively par-
ticipated in the anti-Japanese movement, or
returned to military control,

(d) A person who was captured and inrrisoned or
interned by the enery, but was thereafter
released will be determined not in a cas-
ualty status and not entitled to pay from



B. Allowances for Sickness

1, Foll

ction II (Cont'd)
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the dats of h

is release nntil ¢
a guerrilla for.
Va]";,lclv‘ﬂteﬁ in the artl

(e) 4 person whose active service in or for the
nilitary forces of the United States was
terminated as a result of the enemy occu-

ho was rerritted to return to

a ncrral mode of living,

1ot in a casvalty sta-
not entitied to pay after the date
of termination of such sctive serviee,

T
will be determi)

(£) 4 person falling with the provision of g,
above, who can prove that ma-
traint was impcsed on him or

that ¥
an extent grester than the restrictions,
inconveniences, and lowered standards of
living generally suffered by other resi-
dents incident to the Japanese occuration,
as a direct results of his former official
status. under the United States, will be
determined in a casualty status with en-
titlement to pay for the period such con-
dition existed. The burden of proof rests
with the claimant,

(g) Attention is also directed to par IV 1 (e)
of the War Depsrtrent Plan for Gasualty
Administration Upen Reoccuration of the
Fhiliprines,

1g 7111 be used as & rolicy to determine casss

whare sickress is claimed as a result of action in the field, or from
recogrized established internments or concentrations:

a.

suffered "serions derrivaticn," to

The place sickress was contracted is an important
factor in deterrining a claim of sickpess. Civilian
enployess of the War Departrent who worked cn Bataan
and Corrégidor or wo were interned at Camy C'Donnell,
will have & service connected claim, Fersors who
clain sickress, but were enrloyed at a different loca-
tion, such as Fort Area, kanila or Fort Stotsenhirg,
cannot be assured to have a servica connected sicknsss.
In such cases suprerting evidence of claim will be
required.
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Section II{Cont'd)

b. In o whers subject clains sickress for any
rericd during the occupation, he will bs required
o present accopteble evidence to suprcrt claim of
sickness as follows:

(1) Doctor's certificate or affidavits from two
(2) responsible persons (Parish rrisst,mayor
of town, barrio lsader, etc).

¢. In cases where subject has been impriscned at Camp
0'Donne1l, Capas, Tarlac, and was released on ac-
count of sickness, or escaped, and claimed sick-
ness but does not state how long sickress last, a
period of sixty (60) days will be assumed to have
been sufficient for purpose of recuperation.

d. In cases where subject was internsd in camps other
than O'Donnell, the tyre of sickness must be as-
certained before recupsration rsricd can be deter-
mined.

e. Six (6) months maximum sllowancs is avthorized for
recuperation from an alleged sich inenrred during
ar Department employment when claimant has submitted

medical certificate or other satisfactory evidence,

wherein exact pericd of sickness is not proven.

€. Guerrilla service.

1. 411 affidavits will bs searched for statements regarding
rrilla activity, A11 claiming guerrilla activity should be checked
against recognized guerrilla rosters to verify guerrilla status deter-
nipation before beirg aprroved for payroll as War Derartmert civilian
enloyes. However, employse may be carried as a civilian up to date
guerrilla status is recognized.

2. A War Despartment civilian employee actually in a cas-
walty status, who joined a recognized guerrilla unit may be continued
in & civilian employee casvalty status during such active guerrilla
service. fowever, & civilian employes who is not in a casnalty status
by reason of his having returned to his hore and having suffered no

hardehip or serione deprivation dve to his former status as a civilian .

employes, dces not revive or establish a civilian emrloyee casualty
status by joining the guerrillas, His rights, if any, are £o Philip-
pine Amy status and as such shall be rrocessed by djudication Branch,
Fhilippins Amy Section and yaid by Philippine Ay, (Checknote #2
dated 4 Jan 46 from Director RFD).
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3. Uncredibed gusrrilla servics by the PA Branch, RFD, is

only favorably considered by Froject"J" Branch as an extersion of cas-

ualty Wien there is no bresk in service from date of the indiv-

jduals last day of work with the War Department or npon recovery from
eickness incurred as a result of his former War Department official

* status.

D. Japansse Employment

1, The day a War Department employee snters employment with
& Japansse agency his missing st is terminated, A Japanese agency
is defined as the Japanese sponsored Dursan of Constsbulary, Nuniciral
Frovincial or Republic Offics, or any private concern, utility or
agency whose employees ars paid by the Puppet Government or from
Japansss funds. The only excsption to this is forced employment.

2. The fact that a claiment did or did not work for a firm
listed by ¢ FAC (16 Dec 45) as being under Japaness control, is
immaterial so far as adjudicabion is concerned, except to prove that
the claimant is not entitled to pay. Ths GIC findings will bs used to
establish loyalty status.

E., Allowance to Return Home

1. If individvus] in processing yarpers states it took two
(2) weeks to arrive home after escaping from Death Karch or release
from rrison eamp, such reriod is avtherized. If no indication of time
is shown, individual will be considered to have arrived home same day
escared or released from prison canp.

F. Contimation of Employment up to time of Freclusion by Enemy
Actdon, ]

1. imere evploges worked in Bataan or Corregidor and CSSA pay
data shons hin enployed there arter 1 Jamuary 1942 carry him through if
he was taken rrisonsr of war,

2, If not taken prisoner of war OSSA must show him raid at
least to 28 Febroary 1942.

3. The most diffienlt preblem to determine is the emrloyes
that states because of bombing he was unmable to get transportation to
work, or the enployes on Corregidor who returned to Vanila In Decenber
%o ses his family and states he could net get transportation back, Each
of these cases will have to bs decided on its merit, An old time
enployes will be given greater considsration than ons who has worked
& short bime prior to the war, For the pericd up to 20 Detember 1941
the presunption is that the enplcyee could get transportation back o
Face of employnent, After that date, in case of old bine empleyens,
if reason given is plausibls, the presunpticn will be in his favor,
Hovever, it muist bs remembersd that there was considerable confusien

)
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k of hostilities ard that the majority
on to évacuate their families and

of emplo;

eve transyort: back to placs of employ-
nent, a tendenc; i thitude,
cielly ac ice from pla

enployument.

r the full yeriod
gainfull e
111 be applied

under the Vissing Perscns Act 1
rloyed during pericd. The "restraint!
in 211 such cases. :

Gontinuity of employment will be determinsd by rayroll
re possible, In the absence of these effort will be made
2o the employment situation whers employed to determine if
enployes was parf of permanent or continuing personnel, The rre-
sumption is in claimants favor that enployment was regular.

records
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There are thrse means by which death is establi:
for the purposes of the Act. They ar

a, Repert of death
b, Dsternination of death
c. Finding of death
B, Report of Death
1. Report of death consists of infornation "deemed to

establich conclusively death cf person' and is ncrmally an official
rerort rendered through military er international channals.

ere death is established by a report of death,
the benefits under the Act normally terminate on

the dste "such evidence * * * is evaluated and found
sufficient to establi ct and tine of death
by the official hav: sgated authority to make
such dstermination. a (1) and 6a (2) Folicy
letter, WD Dep Bd, 27 Jan 45). Homever, in the case

cials, under the orinion of the
JAG, the G-in-G fthe dats of recairt by next
of Tin from local officials of notification of death!
if it is earlier than the date of receirt of the ra-
Jerts by C-in-GC, as to the date on which benefits

. cease tc accrue under the Act.

.G, Determination of death

1. ‘A determination of death is wade upcn a rerson absent in
a casualty status whan an official reyort of death is lacking ut
Ughen information and circurstances are deemed reasonably cenclusive
ovidence of death and lead to no other logical conclusion.! Tt may
s made at any tire when warranted by evidence.

4. 4s in the cass of report of death, the berefits
urder the Act ofdinarily cease tc accrne, whers a
deternination of death is made on the date the of-
ficial authorized to make the deternination evaluates
‘the evidence and makes his finding, However, where
ths next of ¥in had notlcs or knowledge of the death
of the oivilian employes under the circumstances out~
lined in the JAG opinicn, the G-in-G may terminate
The bensfits under the Act as of the date that the next
of ¥in acquired such Ynowledge.
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D. Finding of death

is made at any time after the ex-

& ny cass of a person missing
ation is recsived or a larse of bire
sh & reasonatle presumrtion

no longer ulive," It is the
enca does not /

1. A finding of dee
Firation of twelve (12) mon
or missing in action "
without information
that the person in ' ger
reens of sstablishing death by presunption when "the ev:
report of the fact and date of death."

warrant off:

rination of Fay by Death

ng 1s quoted from an opinion of The Judge

the opinion of this office that the Commandsr-

a.
7, Ammy Forcss, Pacific, nay legally be
authorized to determine that, in cases of death in
the Fhiliprire Islands of War Departrent civillan
personnel, a casualty status v n section 2 of

ihe Vissing Parsons Act, shall not exist beyond:

(1) The date of rsceirt by ths next of kin from
loeal officials of notification of death or the
date of receipt of such notificabion by Gensral
Headquartsrs, Army Forces, Pacific, whichever
is earlier, or

(2) The date of actual death whers the next of kin:
were present with such rersonnel at the time of
death," '

b, "It is urther the opinion of this offics that notice

or knorledge of death, acquired by the next of kin
under circunstances cther than thoss described in
paragrarh a abovs, is not lsgally sufficlent to just-
ify s denial of a casualty status within secticn 2
of the Act, as amendsd, fer any period prior to a
dsternination of death or receirt of a rerert of death
by the War Departmant, or Ite antiorized reprssentatives.!

2. In view of the above and WD Radio 49323 dated 15 dug 45,
arproving such policy, payments to beneficiaries shall extend up to the
dates deternined under a(1) and (2) paragrarh 1.

Where it is necessary to make a finding of death in the
rent clvilian employees, such death will be rresumed
o hava accurred one year and one day after the person bscdre missing in
cotion, In this case, rsyments to beneficiaries will be approved up te
uding the date of death was yresumed to have cccurred.

3.

case of War Daparti

and inell
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th such personnal st the time
4 to ejbrace not on the situation
1 th tut s the

, attendad the funeral, or other-
t that the individuel died.

5. Uhen a finding of ¢ Aate uron
not atbenrte deternined.
enceforth the rerscn is prasumed to be

is e
1s >

ndi
Corollary
for ternination of pay status 2
schnically ¥nown as the "presured cate of d
firding of death is uron expiration of twelve mont!

status the "precumed date of death’ is ired
los L

the finding = 11 in the absence of
date such finding is pade. In no case
be subsequent to ths date tha finding
day following expiration of twelve months
WDDB 30 Jan 45).

is nade or earlier %
sbsence. (Far 8, Policy letter

6. When the casvalty status is terninated by a finding of
Geath, the "presured date of death" terminates the accrual of bsnefits
under the Act, This presumed date may not be earlisr the
riraticn of twelve montbs absencs or sulSequent to the dete the finding

The case of Filipino civilian employees dispesed of by

S of death with "prasuned date of death" as of tris time will
result in raynents of benefits for cver three years, Filirino civi-
1ian enyloyess were in goneral not molested or prevented from returning
to their homes and normal mode of 1ife by the Japansss, Those who were
confined or interned were released under the policy of amnesty by about
hugust 1942, Where such an individual had rot retured to his heme
or cormunicated his whereabouts within a year, his family weuld reason-
ably balieve that he bad died. However, these facts wers not availatle
to the War Departrent until the recccuration of the Fhiliprines, Tt is
belisved that these constitute Vgpecial circurstences' which weuld
suthorize the C-in-C determining "the prssumed date of death' in case of
Filipino civilian employses absent, more than s year in a status of miss-
ing or missing in action, at a date esrlier than the date such finding
is nadw, Wb nct earlier than one year after the beginning of the absence.

the ex-

F. Notification of Death

. The following forms will be used, ss appropriate in
affecting notification of death,

a, VWhers desth is established by report of dsath:
(1) If next of kin received notification of death

from loecal officiels:

=g
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(2) "That the attached rerort of death is desmed
sufficient to establich concluslve"y the

y status of the
icn 2 of the b
inated on

ed by loeal
adquarters:

(2) If notification of death not furr
officlals prior to receirt at

(a) "That the sttached report of death is deemsd
sufficient to establish conclusively tl
death of the said enployee at
on . The report of death

(date of

detsmination)

b. Where death.is estat

ished by a dsterminaticn of death:

ad "notics or knowlsdge of

(1) Where next of kin h
desth" under circumstances covered by The JAG's
opinion:

(a) "That it may be reasonably concluded and
dsternined that the said employee died at

; or of-

on
Ficisl notice thersof on

and that the casualty status of the seid
enyloyes under Secticn 2 of the Fissing Per-
sons het, as emended, tefminstsd on this last
nentiored date."

(2) In other cases:

(a) "That it may be reaspnably concluded nd
determined that the said erployse died at
cn

evidence of death was recsived
(Date of the determinaticn)

inding of death:

¢, Where death is established by

(1) "That the said employes, baving been in a missing
status for more than twelve months and thers being
ro evidence to indicats that he may be alive, a
Pinding of death is warranted with
as the }rseured Qute of death for jurjose of G
3 settlerent of accounts,

presun
mination),
ks

dats o“ death will be the date of the detar-
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4, Tstablishment of Rates of Fay

1. Rate of pey ehculd ba con
records or docwients, In rars ir
naving personal

irned by cfficial rayroll
rate of ray nay be rroven by

18y,

: es when peyroll
or 15 Decsmber 1941 the loyee will claim
ehown by rayroll records. If the erence claime,
amy if the claimsnt clains $.85 per d d of
.75, use the official records. Hawever, when there is considerable
3iffarerce in amounts, interview and require claimant to prove his claim.
In these cases affidsvits will be accerted as to salary increased only
from superior of individuel whese integrity is ¥nomn and who has rersonal
¥rowledge of the payrolls,

s small, for ex-
cial records show

Actuslly in late December 1941, many rremotions and
salary wore rade; howsver, [rocf mush be unquestionabls to es-
tablish individual provcticns.

4. The date of last payment contaired in affidavit is
usually accsrted unless there is official records to the contrary. In
most ceses claimant shows & Jater date than that shown by payrell records,

B. Graded and Vngraded Enployses

1. ¥r. C. G, Neulder, Director, Civilian Fersonnel Office
of the Assistant Chief of Staff, G-1, was contagted by rhore this date
relative to a questior pertinent to graded and ungraded empleyees. To
Prief the case, ona ¥r, Roy T. Tuggle was hired as an Associate Englnesr,
Yo record is on file to indicate that be was graded. However, there are
cases on file in this Branch which indicate that Associate Engireer,
being @ professional job, was graded as P-3. ;

2. The question was directed to lir, Veulder us to whether
Vr. Tugele should be carried as an asscelste Engireer, F-3 and yaid the
differant of pay as & greded enployss. Mr, Voulder advised that he should
not bs gaid as a P-3 but be paid at the rate of which he was hired prior
%o his absence and stated further that unless a grade is on record no
anthority sxiste to arbltrarily grade any individual withcut a job aralysis
by Civilisn Persornel. (lemo for record, 25 June 1948).

. Unpald accrued leave

1. Yo clain for unpaid leave acerved yrier to cutbreak of
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Section IV (Cont'd)

ed unless sufficient yrecf is furnished to

ar is fi
ircdicate

crably consid

D. FPay of Ammy Transport Service Employees

1. the enployrent of th-(, tYI“ of per-.

the H: ﬂ'\cr

ence to

sonnel, the
. increase ovar pre ;
radio authorization of The uuaru
ports or the larger ocss
salary ra grante
cock hands, maintenance
included 1 authorization
floating equipment.

The shore ostab]rh’er‘ S
and rerair gang and offics emplcyees) were not
ich'aprlied only to rersonrel on

e mlcyn is entitled to recsive any arimlticnal
£ pay records that such 505 or 100%
ven and included in the February. or Nareh yay.

3, Payrolls will disclose the subsistence and quarters
allerancss wers dsducte 1 ere aboard ship and while
ashers the per anmm or syecified aprlisd. Homever, in most
cuses the crews of the varicus vessels ware usually aboard ship.

4. Employees of comnandeered, requisitiomsd, cocjerating
and confiscated organizations 111 be considered tc be Contractors' em-
loyess, and, as such, not entitled to the benefits of the Vissing Tarsons
dct. Snuch employees will be given a megative determiration, "Non-Froject
WM, Gontractor's Enployee’ and their clairs will be referred to Claims
Service or the Federal Security hgency, Bureau of Employees Cempensation,
as the cireunctances of the case may require.
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